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Abstract

This study aimed to investigate the Impact of Big Five personality traits of
subordinates in their assessment of the Leadership Style Followed by their
managers in the public and private universities in Damascus, in addition to
recognize the differences of the Followed Leadership Styles from the
perspective of subordinates according to their demographics.

The sample consisted of 400 workers at the universities' administrative
system and two scales were used in this study; (Costa & McCrae, 1997)
scale to measure the personality traits of subordinates and (Bass & Avolio,
1995) scale to measure the Followed Leadership Style.

The study found significant impact of subordinates' personality (Openness to
Experience and Extraversion) in transformational leadership style and there
Is a significant impact of subordinates' personality (Agreeableness and
Conscientiousness) in Transactional leadership style. There were significant
differences between the participants’ perceptions of Their Leaders’
possessing the attributes and characteristics of transformational leadership
due to the difference in age groups in favor of the category (30-45 years).
Moreover, there were significant differences between the participants’
perceptions of Their Leaders’ possessing the attributes and characteristics of
Transactional leadership due to the difference in both Educational
Qualification in favor of the category (university degree) and Years of
Experience in favor of the category (5-10 years).



